Knowledge is the most valuable intangible assets that became a source of competitive DGYDQWDJH RI WKH ¿energy resources. Keywords &RPSHWLWLYH $GYDQWDJH .QRZOHGJH 0DQDJHPHQW .QRZOHGJH%DVHG 9LHZ .%9 5HFHLYHG )HEUXDU\ $FFHSWHG 0DUFK 3XEOLVKHG 2QOLQH $SULO '2, XEDSPED #UKC2CEKſE /CPCIGOGPV CPF $WUKPGUU #RRNKECVKQP 164 -JWUPWN 4QſFC 0QXKCPVK
Knowledge sharing has become PT PLN's organizational culture reflected in values (mutual trust and learners). PT PLN's competitive advantage in the electrical e nergy sector is achieved by maximizing k nowledge sharing within the individ u al, internal and external spheres as P T PLN's organizational culture in an effort to improve individual and organiz a tional performance and by maximizing KM's role in providing and managing strategic knowledge to be accessible to strategic people to establish strategic policy.
Limitations and Research Recommendations
Based on th e research that has been done, there are some limitations of this research such as : (1) 
